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List of Eligible Healthcare Expenses

\A) Healthcare Expenses:

You may use the money in your FSA to pay for qualified healthcare expenses. The
annual maximum amount of money you are allowed to deposit into your account is
$2,550 for healthcare expenses, which is set by your employer. Below is a summary of
healthcare expenses that you can pay for with your FSA. This is just a summary. For an
exact listing of all eligible expenses please call London Health Administrators at
401-435-4700 option #3.

What is Eligible:

e Acupuncture e Durable Med. Equip. e OBGYN Setvices

e  Ambulance e Physician Fees e Pediatrician

o Artificial Teeth e Eyeglasses e Physician Services

e Birth Control e Eye Surgery e DPrescription Drugs

o Braces e Hearing Aids e DPsychiatric Care

e Chemical Dependency e Hospital Services e DPsychologist

e Child Birth/Delivery e Insulin Treatment ¢ Smoking Cessation Programs
e  Chiropractors e Laboratory Fees e Surgeon Fees

e Contact Lenses e Long-Term Care e Therapy (PT/OT/ST)

e Copays o Mental Health e Transplants

o Deductibles e Neurologist e Transportation For Healthcare
¢ Dental Expenses e Nursing Homes e Vision Expenses

e Dermatologist Fees e Over the Counter Meds** e Weight Loss Program

e Diagnostic Testing ¢  Optometrist e X-Ray Fees

What is Not Eligible:

Cosmetic Surgery
Deodorant
Electrolysis of Hair Removal

Funeral Expenses

Health Club Dues

Medicated Shampoo and Soap
Mouthwash

Multivitamins

Teeth Whitening

Tissues

Toiletries

Weight Scales

**Please note:
Over-the-counter drugs are
only eligible expenses if you
have a doctor’s prescription
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You can use the money in your FSA to pay for qualified dependent care expenses. In
accordance with Section 125 of the IRS code you can contribute up to $5,000 (or
$2,500 1f married and file separate income tax returns) into your FSA to be used for
these expenses. Please note, before you can pay for dependent care services the amount
must be already deducted from your paycheck.

\B)Dependent Care Expenses:

In order to reimburse yourself for dependent care expenses you can: 1) use your FSA
MasterCard at participating merchants, or 2) submit the receipt of payment and a
completed claim reimbursement form to:

London Health Administrators
40 Commercial Way
East Providence, RI 02914
Fax#: 401-435-3937

For further explanation please call London Health’s customer care center at
401-435-4700, option #3.

What is Eligible:
(This list 1s just a summary)

e Child day care programs
e Before and after school programs

Home care (care giver cannot be spouse
or dependent and is 19 years of age)

Summer Day Camps
Funeral Expenses
Nursery school program

In-home Care for Elder Care
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\(3) Transportation Accounts:

You can also use the money in your FSA to pay for qualified transportation expenses.
In accordance with Section 125 of the IRS code you can contribute up to $250 per
month into your IFSA to be used for parking expenses and $130 per month into your
EFSA to be used for transit expenses. Please note, before you can pay for transit
expenses the amount must be already deducted from your paycheck.

In order to reimburse yourself for transportation expenses you can submit the receipt
of payment and a completed claim reimbursement form to:

London Health Administrators
40 Commercial Way
East Providence, RI 02914
Fax#: 401-435-3937

For further explanation please call London Health’s customer care center at
401-435-4700, option #3.

Transportation Eligible Expenses
e Bus vouchers and passes used to commute to and from work

e Vanpooling in a “commuter highway vehicle” to and from work
Ferry passes used to commute to and from work

Transportation Ineligible Expenses
e DMass transit costs not associated with the commute to and from work
e Mass transit costs from an employee bought voucher or bus pass
when a voucher system is already sponsored by the Employer

(This list 1s just a summary)
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